Data Set: 2016 Compensation Study Position: Ministerial Staff Full-Time
State conventions: Arkansas, Louisiana, Mississippi
Number of Respondents: 482
Compensation Pay Package

Years of Experience Number of Responses - -
Avg High Low Avg High Low

1-5 88 $45,720 $81,300 $24,000 $53,494 $91,703 $24,500
6-10 107 $55,759 $170,000 $20,000 $66,338 $199,000 $24,000
11-15 70 $64,748 $151,000 $35,700 $78,393 $173,000 $36,060
16 - 20 69 $73,096 $139,565 $33,900 $86,612 $165,360 $37,290
21-30 86 $69,631 $133,939 $22,398 $85,876 $170,867 $33,400
31 and Up 62 $74,170 $125,000 $21,200 $90,947 $158,599 $21,200

Office and Custodial Personnel:

Compensation = Salary (Part-time salary is calibrated to reflect 50 weeks per year
at median number of hours: 18)
Pay Package* = Salary + Retirement Benefits Paid by the Church + Insurance

Paid by the Church
*The Employer portion of Social Security is not included in the figure for Pay Package. The study
assumes that the church pays the employer portion of Social Security for these employees.

Ministerial Personnel (Non-Ordained Ministers):

Compensation = Salary (Part-time salary is calibrated to reflect 50 weeks per year
at median number of hours: 10)
Pay Package** = Salary + Retirement Benefits Paid by the Church + Insurance

Paid by the Church
**The Employer portion of Social Security is not included in the figure for Pay Package. The study
assumes that the church pays the employer portion of Social Security for these employees.

Ministerial Personnel (Ordained Ministers):

Compensation = Salary + Housing Allowance + Fair Rental Value of Church-
owned Housing + Utilities for Church-owned Housing (Part-time
salary is calibrated to reflect 50 weeks per year at median
number of hours: 20)

Pay Package*** = Salary + Housing Allowance + Fair Rental Value of Church-
owned Housing + Utilities on Church-owned Housing + Social
Security Equivalent + Retirement Benefits Paid by the Church +
Insurance Paid by the Church

***While the Social Security Equivalent could be included with compensation since it is taxable, the

Compensation Study has chosen for a number of years to treat the Social Security Equivalent as a

benefit so as to be consistent with the general treatment of social security for non-ministers. It is

suggested the church pay the same percentage for social security for the minister that they would pay
for a non-minister. Thus it should be budgeted and classified the same way as the regular FICA
employer social security for non-ministers. The only difference for ministers is that it does become
taxable.

This study assumes all ministry-related expenses are paid by the church using an accountable
reimbursement plan and are NOT INCLUDED in the "Pay Package". These include travel expense;
expenses for conventions and continuing education; expenses for ministry-related books and
periodicals and ministry-related hospitality expenses. Amounts paid to cover these ministry-related
expenses are IN ADDITION TO the above amounts.
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